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EDUCAGAO

OPERATING HIGHLIGHTS

e Cogna. Beginning of periodic disclosure of ESG (Environmental, Social, Governance) information in our Earnings
Release, expanding the reach of these information in addition to our website www.esgcogna.com.br.

MESSAGE FROM THE MANAGEMENT

After a challenging year in 2020, Cogna takes another important step towards the consolidation of the performance
recovery, aiming to build the most complete and digital education ecosystem in Brazil. With this great objective
ahead, the Company has been consistent with its capital allocation strategy, focusing on asset light segments and
business models, with greater growth potential, and Return on Invested Capital ("ROIC").

Following the same guideline for all business units, we present important results throughout the first semester of
2021, aiming to make the Holding's structure increasingly efficient, in order to support the future plans of the
business units.

Seeking to reinforce our commitments and positioning towards the environment, society and our stakeholders, in
March 2021 we launched a website dedicated exclusively to the ESG (Environmental, Social, Governance),
www.esgcogna.com.br, wherein we quarterly release our indicators. Additionally, as of 2Q21, we started publishing
ESG information in a dedicated section to the issue in our Earnings Release.
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ESG | ENVIRONMENTAL, SOCIAL AND GOVERNANCE

In line with the topics identified in the materiality procedure, we present on a quarterly basis the most relevant
indicators for Cogna; the consolidated information may be found in full in our Sustainability Reports on the page:

www.esgcogna.com.br.
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*In line with the themes identified in the materiality process, we present quarterly the most relevant indicators for Cogna, consolidated information can be found in full in our Sustainability Reports on the page:
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