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OPERATING HIGHLIGHTS 
• Cogna. Beginning of periodic disclosure of ESG (Environmental, Social, Governance) information in our Earnings 

Release, expanding the reach of these information in addition to our website www.esgcogna.com.br.

MESSAGE FROM THE MANAGEMENT 

After a challenging year in 2020, Cogna takes another important step towards the consolidation of the performance 

recovery, aiming to build the most complete and digital education ecosystem in Brazil. With this great objective 

ahead, the Company has been consistent with its capital allocation strategy, focusing on asset light segments and 

business models, with greater growth potential, and Return on Invested Capital ("ROIC"). 

Following the same guideline for all business units, we present important results throughout the first semester of 

2021, aiming to make the Holding’s structure increasingly efficient, in order to support the future plans of the 

business units. 

Seeking to reinforce our commitments and positioning towards the environment, society and our stakeholders, in 

March 2021 we launched a website dedicated exclusively to the ESG (Environmental, Social, Governance), 

www.esgcogna.com.br, wherein we quarterly release our indicators. Additionally, as of 2Q21, we started publishing 

ESG information in a dedicated section to the issue in our Earnings Release. 



EARNINGS RELEASE       2Q21 

ESG | ENVIRONMENTAL, SOCIAL AND GOVERNANCE 

In line with the topics identified in the materiality procedure, we present on a quarterly basis the most relevant 

indicators for Cogna; the consolidated information may be found in full in our Sustainability Reports on the page: 

www.esgcogna.com.br. 

ENVIRONMENTAL 

SOCIAL 

GOVERNANCE 

ODS GRI Water withdrawn by source (m³) - Cogna Unit 2Q21 2Q20 % AH 1Q21 % AH

Groundwater m³ 24,774 23,307 6.3% 25,379          -2.4%

Municipal supply m³ 74,958 75,414 -0.6% 74,764          0.3%

Total m³ 99,732         98,721         1.0% 100,143     -0.4%

ODS GRI Energy consumption - Cogna Unit 2Q21 2Q20 % AH 1Q21 % AH

Total energy consumed GJ 32,066 32,022 0.1% 32,782          -2.2%

Percentage of energy from renewable sources* % 85.8% 84.4% 1.4 p.p. 85.0% 0.8 p.p.
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ODS GRI Diversity in the staff by functional category Unit 2Q21 2Q20 % AH 1Q21 % AH

High leadership - Female % of people 9.1% 7.1% 1.9 p.p. 9.1% 0.0 p.p.

High leadership - Male % of people 90.9% 92.9% -1.9 p.p. 90.9% 0.0 p.p.

Total - High leadership¹ Number of people 11 14 -21.4% 11 0.0%

Leaders - Female ≥ Management % of people 46.9% 43.0% 3.9 p.p. 44.8% 2.1 p.p.

Leaders - Male ≥ Management % of people 53.1% 57.0% -3.9 p.p. 55.2% -2.1 p.p.

Total - Leaders ≥ Management Number of people 678 723 -6.2% 659 2.9%

Coordinators, teachers and tutors - Female % of people 56.7% 55.3% 1.4 p.p. 57.4% -0.7 p.p.

Coordinators, teachers and tutors - Male % of people 43.3% 44.7% -1.4 p.p. 42.6% 0.7 p.p.

Total - Coordinators, teachers and tutors Number of people 10,836         13,732         -21.1% 11,466       -5.5%

Backoffice - Female % of people 65.8% 62.6% 3.2 p.p. 64.6% 1.2 p.p.

Backoffice - Male % of people 34.2% 37.4% -3.2 p.p. 35.4% -1.2 p.p.

Total - Backoffice Number of people 13,266         13,540         -2.0% 12,075       9.9%

Total - Female % of people 61.3% 58.5% 2.8 p.p. 60.6% 0.7 p.p.

Total - Male % of people 38.7% 41.5% -2.8 p.p. 39.4% -0.7 p.p.

Total - Collaborators Number of people 24,791         28,009         -11.5% 24,211       2.4%

ODS GRI Indirect economic impact Unit 2Q21 2Q20 % AH 1Q21 % AH

Social Projects Nº 229 160 43% - -

People benefited Nº 37,650 48,899 -23% - -

Students and teachers involved Nº 11,073 19,092 -42% - -

Academic volunteering² Hours 5,115 5,248 -3% - -

Corporate Volunteering³ Hours 1,100 1,170 -6% - -

ODS GRI Health and safety Unit 2Q21 2Q20 % AH 1Q21 % AH

% employees trained in health and safety2 % 34% 100% -66.4 p.p. 17% 16.7 p.p.

% of units covered by the Environmental Risk Prevention Program (PPRA) % 100% 100% 0.0 p.p. 100% 0.0 p.p.

Total minor injuries with employees Nº 1 0 - 1 0%

Total minor injuries with third parties Nº 0 0 - 0 -

Total hours of face-to-face fire brigade training Nº 539 0 - 350 54%

Average hours of face-to-face fire brigade training per participant Nº 14 0 - 18 -21%

Total hours of health and safety training Nº 15,119 3,818 296% 7,771 95%

Average hours of health and safety training per employee Nº 5 1 295% 3 77%

Total de Total hours of training on work at height
3 Nº 64 0 - 16 300%

Average hours of training on height work per member3 Nº 8 0 - 8 0%

ODS GRI Training and education Unit 2Q21 2Q20 % AH 1Q21 % AH

Total training hours Nº 69,882.39 218,076.00 -68% 69,882.39 0%

Average training hours per employee Nº 7.01 16.75 -58% 7.01 0%

ODS GRI Employability Unit 2Q21 2Q20 % AH 1Q21 % AH

New companies registered in Conecta Nº 34,675 32,417.00 7% 34,152 2%

Active resumes in Conecta Nº 728,150 665,788.00 9% 706,567 3%

New vacancies published in Conecta Nº 638,729 460,077.00 39% 529,936 21%
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ODS GRI Diversity on the Board of Directors Unit 2Q21 2Q20 % AH 1Q21 % AH

Female % of people 29% 14% 14.3 p.p. 17% 11.9 p.p.

Male % of people 71% 86% -14.3 p.p. 83% -11.9 p.p.

Total Number of people 7 7 0% 6 17%

ODS GRI Ethics and governance Unit 2Q21 2Q20 % AH 1Q21 % AH

Employees covered by communication and ethics training % of employees 100% 60% 40.0 p.p.  100% -

Operations subject to corruption-related risk assessment % of operations 100% 100% 0.0 p.p.  100% -

Number of confirmed cases of corruption Number of cases 0 0 0   0 -

* In line with the themes identified in the materiality process, we present quarterly the most relevant indicators for Cogna, consolidated information can be found in full in our Sustainability Reports on the page:
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