
EARNINGS RELEASE         3Q21 

ESG Goals: 

Our purpose is to impact people through education for a better world, as we know the importance of 
education in building a fairer and less unequal country. The offer of our educational service is our main tool 
for social development, but we believe that, in addition to our core business, we should make 
commitments to the environmental, social and governance impacts of our activities. Based on this 
premise, we carried out a broad discussion process and defined specific targets for environmental, social 
and governance commitments that we will assume until 2025. These targets were built with the participation 
of hundreds of employees in 3 specific work groups and will be made public in the late November 2021. 



EARNINGS RELEASE         3Q21 

ESG | ENVIRONMENTAL, SOCIAL, AND GOVERNANCE POLICY 

In line with the topics identified in the materiality process, we quarterly present the most relevant indicators for Cogna. 

Consolidated information can be found in full in our Sustainability Reports on the page: www.esOGCgna.com.br. 

ENVIRONMENTAL 

SOCIAL 

GOVERNANCE 

ODS GRI Water withdrawn by source (m³) - Cogna Unit 3Q21 3Q20 % AH 2Q21 % AH

Groundwater m³ 37,160 60,718 -38.8% 24,774          50.0%

Municipal supply m³ 69,712 67,094 3.9% 74,958          -7.0%

Total m³ 107,627       127,812       -15.8% 99,732       7.9%

ODS GRI Energy consumption - Cogna Unit 3Q21 3Q20 % AH 2Q21 % AH

Total energy consumed GJ 31,615 26,208 20.6% 32,066          -1.4%

Percentage of energy from renewable sources* % 83.0% 82.0% 1.0 p.p. 85.8% -2.8 p.p.
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ODS GRI Diversity in the staff by functional category Unit 3Q21 3Q20 % AH 2Q21 % AH

High leadership - Female % of people 8,0% 0,0% 8,0 p.p. 9,1% -1,1 p.p.

High leadership - Male % of people 92,0% 100,0% -8,0 p.p. 90,9% 1,1 p.p.

Total - High leadership¹ # of people 12 15 -20,0% 11 9,1%

Leaders - Female ≥ Management % of people 47,0% 44,0% 3,0 p.p. 46,9% 0,1 p.p.

Leaders - Male ≥ Management % of people 53,0% 56,0% -3,0 p.p. 53,1% -0,1 p.p.

Total - Leaders ≥ Management # of people 703 700 0,4% 678 3,7%

Coordinators, teachers and tutors - Female % of people 57,0% 56,0% 1,0 p.p. 56,7% 0,3 p.p.

Coordinators, teachers and tutors - Male % of people 43,0% 44,0% -1,0 p.p. 43,3% -0,3 p.p.

Total - Coordinators, teachers and tutors # of people 11.406         12.861         -11,3% 10.836       5,3%

Backoffice - Female % of people 67,0% 64,0% 3,0 p.p. 65,8% 1,2 p.p.

Backoffice - Male % of people 33,0% 36,0% -3,0 p.p. 34,2% -1,2 p.p.

Total - Backoffice # of people 13.905         13.159         5,7% 13.266       4,8%

Total - Female % of people 62,0% 59,0% 3,0 p.p. 61,3% 0,7 p.p.

Total - Male % of people 38,0% 41,0% -3,0 p.p. 38,7% -0,7 p.p.

Total - Collaborators # of people 26.026         26.735         -2,7% 24.791       5,0%

ODS GRI Health and safety Unit 3Q21 3Q20 % AH 2Q21 % AH

Total employees trained in health and safety2 % 2.327 5.668 -59% 2.796 -17%

% of units covered by the Environmental Risk Prevention Program (PPRA) % 100% 100% 0,0 p.p. 100% 0,0 p.p.

Total minor injuries with employees # 4 2 - 1 300%

Total minor injuries with third parties # 0 1 - 0 -

Total hours of face-to-face fire brigade training # 894 5 - 539 66%

Average hours of face-to-face fire brigade training per participant # 15 16 - 14 9%

Total hours of health and safety training # 17.030 5.671 200% 15.119 13%

Average hours of health and safety training per employee # 3 3 -2% 5 -53%

Total de Total hours of training on work at height
3 # 160 208 - 64 150%

Average hours of training on height work per member3 # 8 8 - 8 0%

ODS GRI Training and education Unit 3Q21 3Q20 % AH 2Q21 % AH

Average training hours per employee # 13,99 7,78 80% 7,01 100%

ODS GRI Employability Unit 3Q21 3Q20 % AH 2Q21 % AH

New companies registered in Conecta # 35.100 33.212,00 6% 34.675 1%

Active resumes in Conecta # 733.155 685.596,00 7% 728.150 1%

New vacancies published in Conecta # 648.283 483.879,00 34% 638.729 1%
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ODS GRI Diversity on the Board of Directors Unit 3Q21 3Q20 % AH 2Q21 % AH

Female % of people 29% 14% 14.3 p.p. 29% 0.0 p.p.

Male % of people 71% 86% -14.3 p.p. 71% 0.0 p.p.

Total # of people 7 7 0% 7 0%

ODS GRI Ethics and governance Unit 3Q21 3Q20 % AH 2Q21 % AH

Employees covered by communication and ethics training % of employees 100% 60% 40.0 p.p. 100% -

Operations subject to corruption-related risk assessment % of operations 100% 100% 0.0 p.p. 100% -

Number of confirmed cases of corruption # of cases 0 0 0   0 -

* In line with the themes identified in the materiality process, we present quarterly the most relevant indicators for Cogna, consolidated information can be found in full in our Sustainability Reports on the page:
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